
 

 

 

 

JOB POSTING  
Internal/External 
Deaf/Hard of Hearing Interpreter 
 

Classification: Hourly, Non-exempt 
Duration:  2024-2025 School Year 
Salary:  Based on Experience 
Reports to:  Elementary Principal 
  
 
Position Summary 
Under general supervision, educational interpreters act as facilitators of communication between 
Deaf/Hard of Hearing (DHH) students and non-signing members of the school community.  
 

Professional Qualifications 
 A qualified interpreter certification as defined in the Michigan Compiled Laws and known as the 

Deaf Person’s Interpreter Act who has been approved at EIPA Level, BEI Level, or NIC 
o Bachelor’s Degree from an accredited college/university 

 Ability to maintain cooperative working relationship with students, staff, parents, and the general 
public while maintaining student confidentiality.  

 Willingness to work as part of a team of professionals.  
 Demonstrated dependability and promptness 
 Ability to interpret/transliterate in classes where deaf students are mainstreamed. 
 Appropriate attire to support visual need of student.  
 Understanding, patient, warm, and receptive attitude toward students and the school community.  
 Ability to read, write, and communicate in English to understand directions and communicate 

with students and staff.  
 Will complete continuing education units required by the State of Michigan in order to maintain 

licensure.  
 Ability to understand and work with children of all ages.  
 Must pass criminal background check as required by School Safety Legislation.   

 
Professional Responsibilities: 

 Support the implementation of a student or students’ IEPs 
 Use the appropriate modality and language 
 Interpret at the appropriate language level of the student.  
 Clearly convey all aspects of meaning and content.  
 Make sure the goal of the lesson is clear.  
 Make appropriate use of fingerspelling.  
 Facilitate and support participating and social communication.  
 Monitor student comprehension.  
 Other duties as assigned by Administration.  

 
The above is intended to describe the general content of and requirements for the performance of this 
position. It is not to be construed as an exhaustive statement of duties, responsibilities, or requirements.  
 
 

Morley Stanwood Community Schools 
4700 Northland Drive 

Morley MI 49336 
(231) 856-4392 



 

 
 
 
 
 
Internal Deadline: October 16, 2024 
External Deadline: October 16, 2024 
 

Please submit cover letter, resume, and list of references to: 
 

HR@morleystanwood.org 
 
or 
 
Human Resources 
Morley Stanwood Community Schools 
4700 Northland Drive 
Morley, MI 49336 
 
The Board of Education may find appropriate & acceptable alternatives to the above qualifications, experience, and attributes. 
 

NOTICE OF NONDISCRIMINATION In compliance with Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Age 
Discrimination Act of 1975, the Americans with Disabilities Act of 1990, and the State of Michigan’s Elliott-Larsen Civil Rights Act of 1977, Section 102(a) it is the policy of the Morley Stanwood 
Community School District that no person shall, on the basis of race, color, religion, national origin or ancestry, gender, age, disability, height, weight, or marital status be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination during any program or activity or in employment. Inquiries regarding this policy should be directed to: Superintendent, Morley Stanwood Community 
Schools, 4700 Northland Drive, Morley, MI 49336, Telephone (231)856-4392. 


